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Serving our Veterans with Aloha” is National President Peggy Haake’s theme this year, and it fits so 
well into the Mentoring Program that I thought it would be beneficial to talk about it in this bulletin.  In 
the September issue of the VFW Auxiliary Magazine, Peggy explains the meaning of “Aloha,” and I 
hope you had a chance to read it.  If we contemplate the full meaning of the word, we will have a 
greater understanding as to what this means in relationship to the new Mentoring for Leadership 
Program.   

Most of us interpret the word “Aloha” as a simple Hawaiian greeting that means both “hello” and 
“goodbye”—and that is true.   However, like most Hawaiian words, it has multiple definitions that go 
far deeper.   

“Aloha” is synonymous with Love, Peace and Compassion towards others.  It is a guideline of how 
to live, showing kindness to others, and being a good influence on those around you.  It means 
treating each other with love and respect; having a good heart, and being sincere.  The Hawaiian 
belief is that when your heart is genuine and you express your love and compassion for others, the 
more these things will come back to you.  This is a simple, beautiful and powerful concept. What a 
wonderful world we would create if we all embraced this philosophy! 

Now, let’s talk about what “Aloha” is NOT—but first let me say that over the 20+ years of being an 
Auxiliary member, I have seen firsthand the generous hearts and love that is poured into this 
organization as we serve our veterans.  However, for whatever reason, there are also individuals that 
tend to forget why we exist, and exhibit bad behavior. Examples are dishonesty, name calling, being 
disruptive or talking about or making accusations against another person (whether in a meeting or 
anywhere else).  Perhaps one of our biggest failures is leaving a position and providing no instruction 
for the person who replaces them, which oftentimes causes them to fail.  Such actions are totally 
unnecessary and unacceptable. 

Of course, none of us are perfect, and may say or do things we regret.  That is human nature.  In 
these cases, it is best to admit to your mistake, apologize, move on, and try to do better.  Work 
towards finding the more positive side of things; and above all, remember to think before you speak. 

So far, I have received only 30 reports from our 160 Auxiliaries for this program.  New programs are 
always a little slow to catch on—but this is very disappointing. We need to come together as a 
Department and get reported!  I don’t want to have to call you in December, when everyone is 
getting ready for Christmas…and you most likely won’t be too happy to hear from me, either…so 
CAN WE PLEASE JUST GET THIS DONE?  It only takes a few minutes to complete an online 
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report, or simply e-mail me and let me know what you have done and I will give you credit in the 
program. 

Remember, I’m still waiting to receive the forms for Auxiliaries that started a mentoring program, and 
everyone who submits a form will receive a National citation.  Also, I haven’t received any 
nominations for an Outstanding Mentor.  You can find these forms under the Mentoring Program on 
the Department website, or e-mail me and I will send them to you!  I really need your help here! 

I will sign off by thanking you for all you do, so “Mahalo Nui Loa” …which means “Thank you very 
much.”   Wishing all of you a blessed Thanksgiving, a Merry Christmas, and a Happy New Year! 

 

 

 

 

 

 

 

 

 


